NEA Newsletter

Rachel Croft - NEA Director

Join Now New Ed
Digital Advertising
Pilot MOVEMENT

A

vy
= [P

NEA is using new digital methods to
make joining more user —friendly than
ever before. The pandemic has in-
creased the urgency for our association
to meet the needs of members in inno-
vative ways including the new Join
Now digital advertising pilot going on
in many states.
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Changes to Uniserv Program Proposed

The Uniserv Review Committee met twice in February to look
at membership projections, Uniserv grants, and several other
changes to improve the program.

Over the last several months, the committee met virtual-
ly in subgroups to make improvements to various areas of the
Uniserv program. The first subgroup met with the Center for
Organizing to review and provide input on the Uniserv Core
Competencies. The goal was to ensure NEA’s commitment to
racial and social justice was fully embedded within with docu-
ment, which had been reviewed before the pandemic. The Center
for Organizing then met with Uniserv Managers to solicit addi-
tional input, and then finally with a cadre of Uniserv staff train-
ers at the state affiliate level. Finally, staff from the Center for
Organizing compiled the feedback and met with the Human and
Civil Rights department to refine the changes. All of the changes
were submitted back to the Uniserv committee and approved.

A second subgroup was tasked with developing recommenda-
tions about how NEA can support affiliates in advancing diversi-
ty in hiring goals. The group met with Chaka Donaldson, NEA's
Director of Human Resources, to discuss strategies relating to the
hiring process. The suggestions were compiled and will be re-
fined and made into a “best practices™ document about hiring for
diversity that will be shared with affiliates and used in training.
While the committee hopes to have the document ready for the

full board to vote on in the spring, it felt that the importance of
“getting it right” justified possibly extending the timeline.

During the Uniserv’s second committee meeting in February,
Michael McPherson, NEA CFO, met with the committee to re-
view membership projections and possible Uniserv rebates.
While the committee stressed that its projections are preliminary,
and final numbers would be available during the May board
meeting, they projected the Uniserv Grant amount would in-
crease by 1.63% from $40,481 to $41,141. Overall, this repre-
sents an increase in the amount that NEA will be returning to its
affiliates of $1,111,440.
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Board Engagement: COVID 19

Executive Commutiee member, Hannah Vaandering, and Daaiyah
Bilal-Threats, Special Assastant 1o the Executive Drector and
Semor Advisor, presented NEA's recent learming beyond COVID
survey. The survey resterated our work reclarmung public educa-
ton 28 a common good and focused on sax arcas:

Equity: The COVID pandemic compounded impact on stu-
dents with disabilities, students of color, and students with eco-
nomec challenges. The role of educators m creating a just society
requires changes m the content and delivery of curnculum. Con-
fent must be accessible 1o all and reflect the contribution of ethnic
and racial mmonties 1 society. Educators can mitigate the im-
pact of COVID by provading equitable, quality mstriuction via
distance learming.

Family and Community Engagement: The recovery process
from the pandemic must occur both 1 our schools and the sur-
rounding community. Establishing and mamtaming consastent
communscation with parents s critical. There was consensus
arourd the notion that social-emotional supports are— and will
continue 1o be—necessary for students and thewr fanulies. Re-
sponses also haghlighted the mportance of teachers and admums-
trators who reflect the diversity of the commumities in which they
work.

Responsibility for and Assessment of Students” Academic and
Social-Emotional Learning: The pandemic shed hight on the
impact our current assessment system has on BIOPIC students
and students with disabdities. The goal 15 0 build a system that
focuses on equity, student academic, and socal-emotional leam-
ing and provides educators flexibality and authonity 1o use student
learming time effectively. The system mwst busld trust with fams-
lrves and provade the appropriate data 10 all stakeholders. There =
concern about the farmess, usefulness, and appropriatencss of
standardszed mssessments. Suggestions included rermagiming as-
sessments 1o be authentic and o considenng social-emotional
leurning & o component. Many suggested holistically desagned
dstnct-level or classroom-based sssessments closely aligned
with learming standards.

Systems Change: The pandemic severely disrupted students’
socess o educational resources. An excellent public education
system provides quality conditions for leaching and learnng, i
equitably and mclusavely designed, supports resilience, addresses
trauma, and has a diverse and prepared workforce. Systens
change can mclude calendar, tme, schedule, or cumculum ad-
Justments. Responses considered schedules, extended matruction-
al ume, and school calendar ( year-round school models, summer
school, four-day classroom week ), and advocated for smaller
class sizes

Resources and Funding: This mcludes course offermpgs, class
size, human resourcing: tutors, counselors, nurses, ESP, class-
room teachers, technology equipment, and internet access re-
sourcing. Respoases emphasized the importance of non-
wstructional stafl i creating environments that facilstate student
lenrming. Any extension or enhancement to the school day would
require “extrs hands”. Additional fumding s vital 1o make ths
happen The allocation of resources o gateway to providing equi-
table nocess 1o education.

Educator Voice/Role of our Undon: Ramagme and trans.
formung schools post-pandemac will requare bold leadership and
wugh decision-making. Our communities need public schools
that can powerfully serve, be inclusive of, and create a canng,
respectiul leaming environment for every student. Our schools
must fully engage students and educators m a way that support
educational excellence, resshence, student trasma Educators
must be active participants in all aspects of decision making, -
cludmg policy development and implementation. Educators need
autonomy 5o they can do what they know 1s best for students,
Professaonal respect and public perception of educators must un-
prove. Specific actions by state and affiliates can foster collabora-
tive relationshaps that mught prove © be key nn transformung pub-
li¢ schools afier the COVID pandemsc. Through collaboration
and bailding relationshps with the community and legislators,
the unwon can elevate the voces of educators.

Bilad-Threats discussed opportumty the pandemic presented - a
chance 10 relook and reumagne the educational system. “We can
create working environments that rejuvenate students and replen-
1sh our educators,” declared Belal-Threats. Thes survey outlmes
the resources we need 1o do it However, it akes more than fund-
mg for education 1 secure our students’ neods; it takes cach of
us

Hanna Vaodering added, “Thes kst question 15 the crux of our
work: What are you gomg to do o help your members, your lo-
cals, and the NEA move 1o & more sale and just post-pandemac
future?™

Presadent Becky Pringle concliaded the peesentation with encour-
agement 1o all members

“1 meed you 1o be at those tables in your school dutncts. Our
vorces need 1o be at the table 1o say what we need to spend that
money on. Nothing s more powerful than when you say speaifi-
cally “Thes is what we neod; thes s how much it will cost, and
this is how we will make it happen over ime.’ | nead YOU - owr
practitioners, our leachers, our ESP, our higher ed, all hands on
deck. | expect the NEA to LEAD on how we will bridge the gaps
for our students.”
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Rachel Croft - NEA Director

Read Across America 2021

NEA Director, Chrnistina Bohnnger ( Virgina) chasrperson of
the Read Across Amenica commltee, presented the commutiee
report to the NEA Board of Directors. The commutice met to
review grant applications and 1s pleased o award five states
Read Across Amenca grants. They are North Carolina Assoca-

)

uon Educators, Connecticut Education Assoca-
non, Federal Education Assocation, lowa State
Education Assocmtion, and the Natonal Educa-
non Association of New Mexaco.

Read Across Amenca 1s celebrated on March
2nd of each year. NEA members can visat the
websitewww. ReadAcrossAmerica org to explore  Bebringer
the newly revised resources and tool kits with diverse, leveled
book selections and ideas that can help mspire reading n class.
rooms throughout the vear. This year Presadent Pringle demon-
strate some hats with the authoe of Trara's Hat Parade, Kelly
Starlng Lyons as part of NEA"s commitment to supporting liter-
acy. This year's Read Across Amenca day ambassador s wniter
and activist, Markey Dmts who will help with the onhine festivi-
ties.

Executive Committee Report /

Ballot Measure and Legislate Crisis Fund

The NEA Board of Directors considened and approved ex-
penditures from the Ballot Measure and Legisdative Cnsis Fund.
Four states submuatted requests —~ Anzone, Mmnesota, Mssour,
and Montana. Three of these requests focused on supporting the
successes secured i previous election cycles, whale one focused
on new legislative challenges. The requests were evaluated by
the Oversight Commuttee and brought 1o the Board for approval.
The fund, created m 2000 by the NEA Representative Assembly,
s dedicated to providing funds supporting affihiates' state legrs-
lative work, From Anzona's successful passage of the lnvest i
Education Act to working cooperatively with Minnesota’s
“education™ Governor, state affiliates continue to wse elections o
strengthen and support schools across the country

Secretary- Treasurer’s Report

In has report 1o the NEA Board of Darec-
tors, Secretary- Treasurer Noel Candelana focused
on the work at land. He reviewed how the tone
froem the top dnves culture throughout an orgam-
zatiom. He stated, oo

“The tone at the top s the message and attitude and
image of the lighest level of our umson. It i bow we live and
embrace our commatment 1o the prnciples, values, and character
of our union.”

Candelaria reviewed NEA's modified 2021-2022 budg-
etary tumeline. He noted January's successful virtual financral
forum kackolt, addinonal upcoming Zoom budget engagements,
the Executive Commuttee’s acceptance of an independent and
clean audst, and updated membership counts. Candelaria empha-
stzed that careful consideration of bow we allocate resources for
our members is the highest responsability of the budget process
In has woeds,

“Our members entrust us m these postions. For some. 1t
15 a financial sacnifice for us 1o do the work ™

Candelaria resterated the profound rust our members
place in us to do the work of our assocation.

The second part of Candelana’s report celebrated
NEA's successful adaptation to the digrtal world: “We are using
the tools we have at our disposal.™ These wols include webmars,
toolkits, customizable videos, virtual conferences, telephonic
jom. digatal advertrang, hustle campaigns, and more. Additional-
ly, Calendania shared the successful 2020 New Educator Cam-
paign. Adopting. Learning. Supporting

“People don’t jomn orgamzations; people pomn other peo-
ple.” emphasized Candelana. “When we mvite colleagues 10 jom
us in the work when we engage and recruit members, 1t's the
personal touch that leads 10 2 strong sssocation.™

As he wrapped up has report, Calendana explored the
challenges we have 1o do our jobs professionally and as umon
leaders “We will lay a foundation and nise 1o the challenges of
the work we have abead of us.™

020-2021 MEMBERSHIP COUNTS

Dues Action

In hss presentation of the expected 20212022 dues ad-
Justment, Secretary - Treasurer Candelana defined what 2 means
o emafy members “It's how we organize people and how we or-
ganre money because we have an agenda ™ Candelarna shared
how the prelimunary numbers were based on estimates and that
the current change was determuned after considenng the increase
m the average salary from the 19-20 and the 20-2 1 school year,
the estimated salary averages of eachers and ESPs across the
natwon, and the states with the largest impacts. “We use the aver-
age salary 1o calculate dues, adjusting to remove the unusually
high salary outhers.” expluned Candelana. “We abso look at data
from a bat of hastoncal perspective since that data kags by one
year." For example, the data from the 19-20 and 20-2 | school
vears reflect the impact of the Red for Ed moverent.

Our NEA Bylaws state that the dues amount s determuned by
contnbutions to the general budget (average salary multipled
by 00225), Usiserve (average salary multiphed by 00055), the
NEA Foundation, the Great Public Schools Fund, and the Media
Ballot Fund. The current proposals are a decrease from the pre-
hannary amounts for teachers and ESP members for the 2021
2022 school year, Secretary-Treasurer Candelana moved the
20212022 dues structure, and the Board of Derectors approved
it, under the provisions m the bylaws
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Building NEA Organizational Capacity

Standing Rules for the 2021 NEA RA

I'he NEA Board beld 2 virnsal mecting on Monday, February 22, Standing Rule 5- No changes
2021 10 pass the following motion: Standing Rule 6- NBls must be submutted in advance, by

That the NEA Board of Directors suspend the NEA Jene 15, with time for modifications to be made by the

£ maker afler receiving costing mformation and potentzal

Standing Rules in their entirety, other than as noted n . s rp .
g :‘:“hﬁ'k. _\ ml, bnpml m'ia.!nl . mxl) -

the temporary Rules of Procedure, for the duration of : - oy —_— -

aan ; e . ; cations wall be available for viewmng by delegates on the
SNAPEY Ve S — o6 J Bapeanemee A., Delegate Website. A modified NBI will be posted after
sembly and adopt the following temporary Rules of Pro- B D% Dl o bé by delsantos dusing
cedure for the purpose of conducting business at the ." ? )
virtual convening of the 2021 NEA Representative As- S TA, puovided the mctive i . ——

d day of the RA.
sersbly 1o be held on June 30-July 3, 2021 as well as for 3
: ¢ Standing % 9. Deadlines esolubions. .
the purpose of conducting the maul ballot elections 1o -7, 5 S Ve Legs

! lative Amendments, and Policy Statements wall be due
the NEA Executive Commuttee and Al-Large Board of . -
Dire _:” _::u ke o 3 7 by 4:00 PM Eastern Tume on June 3. Delegates wall be
Sl able to submut amendments until noon on the day these
Summary of Proposed Change ems are o be consadered by the RA
Standing Rule 1- Mostly unchanged with the exception of Standing Rule 18- No ¢ -
_ . = . Standing Rule 11- Modifications have been made 1o accom-
dates of registration and filing of challenges.
Standing Rule 2- No changes modate the virtual meeting, such as videotaped speoch-
Standing Rule 3- All motions and vems of business must be @, a prohibition of the displey of campaign meterials on
submutted m wnting. Blocks of tme designated for de- i scoviam, s the procins for using salioh
bate: NBls: Two (2) hours per day for four (4) days; Standing Rule 12 - Does not apply smce it deals wath active-
Legnslative Amendments, Policy Statement Amend- s and "u: SNcte :;“h m.m:N;m:MB
ments, and Resolutions: one (1) bour each. [tems not ) X ing Rule 13 - tn‘n-u'u o Sos ‘""‘:’ - bull::
concliuded by the gavel will fall 10 the ground. No yield- coption of e ioabon o e — '
na will be sBowed to allow the use of electronic voting for amendments o
m.‘f. Rule 4- No chan the Constitution and Bylaws. Federal law requeres the
. «Noc¢ o
. o use of mal ballots for candidate elections.

How are NEA Dues Spent?

How Your 2020-2021 Simie S0 edten Love daus pe—
Dues Dollars Are Allocated S et ety

el T A T I L T R P

2020 New Ed
PP vt sy o Campaign
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Rachel Croft - NEA Director

ASSESSMENTS: #CancelTheTests

WE NEED TIME FOR
Learning In partnership with the NEA Center for Communications, NEA Education Policy and
Practice (EPP) developed resources to advocate for student learning over testing
not during and beyond the COVID-19 pandemic, including:
TeSting » Internal Toolkits for state affiliates and external partners that outline key
#CancelTheTests : X 4 : 3 :
messaging, talking points, social media guidance, and sample advocacy
letters. More than 17,000 new contacts were identified as a result of
messaging around this issue.
» #CancelTheTests Open Letter that called on the U.S. Department of
CANCEL Education and state governments to stop high-stakes testing during the

COVID-19 pandemic. The Open Letter has collected more than 100,000
signatures to date.

STANDARDIZED TESTS
DURING

THE PANDEMIC » nea.org/lettertoed, which urged the public to take action and submit
comments to the Federal Register about the harm of high-stakes testing during
the pandemic and demand the U.S. Department of Education reverse their
guidance around this issue. More than 1,300 comments were submitted for
consideration, 80 percent of which were customized.

rCancelTheTests

RESOURCE AWARENESS

Mitigation Strategies to Ensure Safe & Just Schools

On February 12, the U.S. Centers for Disease Control and Prevention
(CDC) released guidance and the U.S. Department of Education (ED)
issued a handbook to help communities return to safe in-person
learning in K-12 schools. To assist our members, NEA Education
Policy and Practice, in partnership with NEA's Health and Safety Team,

transformed this information into eight summary documents, each

highlighting one of the key measures “essential to safe delivery of in-
person instruction.”

Mitigation strategies included masking practices; transmission data,

physical distancing, and cohorting; contact tracing, isolation, and quarantine; extracurricular activities
and athletic programs; physical distancing practices; good hygienic practices; cleaning and disinfection;
and ventilation.
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Rachel Croft - NEA Director

AMERICAN RESCUE PLAN ACT:
Information-Sharing and Advocacy

In collaboration with the NEA Center for Advocacy, the NEA Center for Organizing, and the Center for
Communications, NEA EPP is supporting state and local advocacy efforts on American Rescue Plan
Act (ARPA) fund uses, which align with the recommendations outlined
in the NEA-AFT Learning Beyond COVID-19 framework and the

NEA Policy Playbook.

NEA EPP has also led and participated in several ARPA updates for
member organizers, state affiliates, National Staff Association for the
Improvement of Instruction (NSAIl) members, and National Association
of Legislative and Political Specialists for Education (NALPSE) members.
To ensure the delivery of these historic funds where they're needed
most, NEA EPP is creating and distributing resources to drive support
and organizing. Resources include funding charts, a fund-use checklist,
and summary of ARPA.

EDUCATOR VOICE ACADEMY: 2021 Planning

The Educator Voice Academy (EVA) planning committee—which includes two NEA Executive Committee
members; state affiliate presidents, executive directors, and staff; and local affiliate leaders, in addition
to the EPP staff members who support this work—convened three times in March and April to blueprint
EVA convenings for 2021. To identify the most critical topics for discussion, the EVA planning committee
reviewed the NEA Policy Playbook and related grant work. Six topics were prioritized: safe and just
schools; social-emotional learning; community schools; teacher recruitment and retention; assessments;
and class size.

To address these topics, the planning committee established four objectives:

» Allow teams to explore, learn, and fully discuss the identified issues and how they impact our
students, educators, families, and communities;

» Support teams in identifying the current policies and practices that impact these issues, brainstorming
possible changes to existing policies and practices, and determining potential new legislation needed
to address these issues;

» Support teams in creating engagement, communication, and implementation plans that address the
issues with a clear focus on promoting student learning, student success, and quality teaching and
learning environments; and

» Provide follow-up support that will help all teams throughout planning and implementation.

On March 26, the planning committee held working sessions to begin to identify issues that are related to
each topic as well as the policies and practices that have the potential to address these issues. The committee
will reconvene in April to finalize goals and outcomes as well as identify engagement strategies, subject
matter experts, content delivery, and the process in which feedback and support will be incorporated.
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Rachel Croft - NEA Director

IDEA RESOURCE CADRE: Strengthening Partnerships

NEA Education Policy and Practice (EPP) hosted an IDEA Cadre kickoff meeting in January.
At this gathering, EPP provided an update on President Becky Pringle’s meeting with

the Consortium for Citizens with Disabilities (CCD) to open dialogue and strengthen
relationships within the Disability Rights and Disability Groups communities. This kickoff set
the stage for the cadre’s work under President Pringle’s leadership.

In March, the IDEA Cadre convened again. At this meeting, President Pringle set forth her
vision for the work of the cadre moving forward: to strengthen partnerships and position
the NEA as a thought leader in Disability Rights and Disability Groups communities. The
cadre also had the opportunity to discuss what they envision as priority work and how they
can strengthen and expand upon this work as well as identify current and emerging issues
that are of critical importance as we embark on strengthening our partnerships and uplifting
the promise of students and members with disabilities.

The IDEA Cadre provided critical input in support of the March 23, 2021, Petition for
Guidance document that was filed by several parents and NEA local affiliates. The petition
focuses on guidance related to the unmet needs of students with disabilities, particularly

students of color with disabilities, and calls on the government to fulfill its promise to fully
fund IDEA.

STATE IPD: Monthly Engagement

NEA EPP has continued monthly engagement with state affiliate instructional and professional development
(IPD) staff, mainly addressing issues of policy development and implementation. Since the last Board of
Directors meeting, NEA EPP staff have participated in two-way information-sharing and feedback loops on
topics including assessments, community schools, and the American Rescue Plan.

In addition to the monthly partnership conversations—hosted by NEA EPP—with the National Staff Association
for the Improvement of Instruction (NSAII) and state affiliate IPD staff, NEA EPP staff has continued holding
monthly Zoom sessions that provide actions and updates from the U.S. Department of Education.

Opportunity Top S States _ Top 5 Issues Identified
% Opportunity Checklist Submissions 1A P
CheCkhst ; . Active community involvement
1. North Carolina 2. Bullying- and harassment-free communities
2. Mississippi 3. Healthy indoor air quality
29,1 50 3. California 4. Use of early warning systems to keep students

4. Oregon on track

JomtCompleied 5. Colorado 5. Restorative practices policy
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Rachel Croft - NEA Director

AMERICAN RESCUE PLAN ACT RESOURCES ONLINE!

NEA Education Policy and Practice worked with the NEA Center for Communications to create a dedicated
space on the website to house funding resources for educators. These resources provide valuable information
about how the American Rescue Plan Act (ARPA) can provide critical funding for public schools and
communities to recover from the pandemic safely and equitably. Funding resources include the following:

» The American Rescue Plan Funding Checklist can help educators, parents, and members identify and
share funding priorities that ensure students’ social, emotional, and academic needs are met and school
buildings are safe for all who enter and work in them.

» Federal Emergency Aid fo blic Education: A ide to Funding A
provides the information needed to advocate on behalf of students. e e e e
The guide includes information on the available emergency -

resources for public schools; identifies activities, programs, and
services that ARPA supports; outlines stakeholder requirements;
and advocates for evidence-based solutions for students.

» State-by-State Funding Guides are now available through an

interactive map: By clicking on a state, users are able to view stats
and download full state funding guides to better understand fund
allocations at the state level.

National Student Support Accelerator: NEA Partners with Annenberg Institute

The NEA has engaged in a formal partnership with the Annenberg Institute

to support the work of the National Student Support Accelerator (NSSA). The
NSSA, which is part of the Annenberg Institute at Brown University, focuses on
moving high-dosage tutoring research, tools, resources, and best practices to
support student success. As part of this partnership, NEA Education Policy and
Practice (EPP) is working directly with the NSSA to build a Tutoring Educator
Advisory Group. The group, which will be comprised of NEA members, will
work with researchers to build and develop tools and supports for school
communities and educators that will ensure students have the resources they
need upon returning to school for the 2021-2022 school year.

NATIONAL STUDENT
SUPPORT ACCELERATOR

For more information regarding the NSSA Tutoring Educator Advisory Group,
check out forthcoming reports from NEA EPP. Learn more about the National

Student Support Accelerator and the Annenberg Institute.
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Rachel Croft - NEA Director

President Pringle Hosts Panel Discussion “Fulfilling the Promise to
Students with Disabilities: A Conversation and Call to Action”

On May 18, 2021, NEA President Becky Pringle hosted a panel discussion on efforts to remedy inequities
that students with disabilities—particularly, students of color with disabilities—have endured for decades that
have been further exacerbated by the COVID-19 pandemic. The discussion focused on remedies outlined
in a petition for guidance-led by United Teachers of Los Angeles
(UTLA)-that was filed with the U.S. Department of Education by

a group of parents and NEA affiliates. NEA EPP worked directly Fulfilling the

with UTLA to ensure their requests aligned with NEA positions. Promise to Students
Panelists-which included NEA and UTLA leadership, an educator [REALLtEMIEFT1E14 25

who is also a member of the IDEA Cadre, and a parent-spoke Fuesdav. Mav 18

about the disparate impact of the pandemic on students with p.m. El

disabilities and the negative impact of underfunding the WATCH =
Individuals with Disabilities Education Act (IDEA).

The panel discussed how the requested guidance can help ameliorate the issues highlighted in the
petition, outlining the need to:
» Evaluate and address trauma-related, mental health, and social-emotional needs of students with disabilities.
» Ensure American Rescue Plan Act funding is guided by stakeholder input to provide equitable learning
opportunities for students with disabilities.
» Address safety concerns of in-person services for students with disabilities.

» Fulfill the promise the federal government made in 1975 to America's students to fund the IDEA at
40 percent and provide a free and appropriate education and evaluation of unique learning needs
for all students with disabilities.

—— Funding and Budgets to Support Learning

Funding and Budgets Beyond COVID-19: Social Media Toolkit
to Support Learning
Beyond COVID-19
_ SOCIAL MEDIA TOOLKIT NEA Education Policy and Practice partnered with the Alliance for Public Schools to

create a toolkit that will help guide educators to identify, prioritize, and advocate for
the resources our schools need to place all students—across race and ZIP code—on
the path to success.

The toolkit will help raise awareness about student needs and priorities to build
momentum and a unified call for districts to take action and use American Rescue
Plan Act funds to address these critical needs. It contains information, messaging,
and graphics to help educators communicate with their stakeholders—including
families, fellow educators, business partners, and community members-to increase
awereness, drive urgency, amplify educator voices, advocate for essential resources, and spread facts and

messaging from trusted resources.
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Rachel Croft - NEA Director

AMERICAN RESCUE PLAN ACT

The NEA Launches Federal Rescue Implementation Network

With the historic investments in public education through the American Rescue Plan Act (ARPA), NEA
Education Policy and Practice—in collaboration with NEA's Center for Organizing, Center for Advocacy, and
Center for Communications—is leading coordination of efforts by the NEA and state affiliates to leverage
ARPA resources to reimagine and demand public schools provide safe and just learning environments

for all students across race and place. The NEA will grant up to $100,000 per year to state affiliates, for a
maximum of two years, to provide reimbursement for compensation to hire or backfill one point person to
serve as the coordinator for implementation of ARPA within the state affiliate.

To date, more than 20 state affiliates have been approved, including Alaska, Colorado, Florida, Idaho, lllinois,
Indiana, Kentucky, Michigan, Missouri, Montana, Nebraska, Nevada, New York State United Teachers, North
Dakota, Rhode Island, South Carolina, Texas, Utah, West Virginia, Wisconsin, and Wyoming.

ARPA Resource Awareness

NEA Education Policy and Practice continues

to create American Rescue Plan Act (ARPA)
resources that provide critical funding information
to help schools, districts, and states recover from
the pandemic safely and equitably. New funding
resources include:

» The new ARPA Landing Page on NEA.org
houses everything ARPA, providing

information and resources about these
critical rescue funds and how they can be used in schools and districts across the country.

The School Rescue Funds Ranking Tool was created to help educators raise their voices and lead

the way when advocating for the use of this critical funding. By using this tool, educators can
rank the most important issues to make sure policymakers understand the needs of our students
and educators.

The “How to Use American Rescue Plan Act K-12 Education Funds to Identify and Support Children
and Youth Experiencing Homelessness” resource helps educators and staff understand their role in
serving this vulnerable population and how ARPA funds can be used to support the identification,
enrollment, and school participation of children and youth experiencing homelessness.
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Rachel Croft - NEA Director

FOR EVERY STUDENT: JOY, JUSTICE, AND EXCELLENCE
President Pringle Visits Schools Across the Country

President Becky Pringle has been visiting schools across the country to hear from NEA members about their
successes, challenges, and concerns as part of the “For Every Student: Joy, Justice, and Excellence” tour.

At the end of July, President Pringle traveled to California to discuss
key issues as we moved into the new school year, where she
engaged directly with members, students, and community partners.
In Los Angeles, President Pringle participated in a community school
coordinators roundtable; CTA and UTLA leaders were also part of
the discussion. She met with students from the student-led activist
group LA Students Deserve, an important partner in NEA's work to
push equitable and safe schools.

President Pringle continued her California trip in San Francisco,
where she met with teachers, education support professionals,
and administrators—who were joined by UESF leaders—for a deep discussion on early education and
culturally responsive classrooms. In Oakland, President Pringle celebrated the start of the new school
year at Prescott School. She joined local union leaders and community members for a tour of the
school’s outdoor learning spaces and listened to union members, parents, and students speak about
their fight to keep their school open.

In early August, President Pringle went to Louisville, Kentucky, where she delivered the keynote address
to hundreds of educators in Jefferson County Public Schools
(JCPS) for the Deeper Learning Symposium. While there, she
also met with leaders of Evolve502-a Louisville partnership
between dozens of local organizations, businesses, the
Jefferson County Teachers Association, and Jefferson County
Public Schools—which ensures any student who desires a
college education can receive at minimum a two-year degree,
funded through Evolve502. The partnership also supports
student-based intervention strategies, such as tutoring and
counseling. In addition, President Pringle spent time with
Aspiring Educators Chair Cameo Kendrick and KEA President
Eddie Campbell.

In early September, President Pringle visited New York, Pennsylvania, Wisconsin, lowa, and Michigan;
highlights will be shared in our next board update. You can also find more information on the “For Every
Student: Joy, Justice, and Excellence” tour website. Additional sites are being added regularly. Stay tuned
to find out more about a stop on the tour near you.
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